
 

APPENDIX 1(b) 
PROFILE 3  (451 Points)  

 
The job requires theoretical plus practical and procedural knowledge in a 
Specialist area or an equivalent level of organisational, procedural and policy 
Knowledge  e.g. Large parish/small town. 
 
The job requires analytical and judgmental or creative and developmental skills, where there 
is need to interpret information or situations and to solve varied problems or develop solutions 
or plans over the short term. 
 
The job involves: 
Exercising developed advisory, guiding, negotiating or persuasive skills in 
order to encourage others to adopt a particular course of action:  
or 
Exchanging orally and in writing complicated or sensitive information with a 
range of audiences  e.g. 12 meetings plus 2 committees. 
 
The job involves progressing a series of activities within recognized guidelines. The work 
involves making frequent decisions and exercising initiative without ready access guidance. 
The jobholder consults a supervisor/ manager for advice on policy or resource issues  e.g. 3 
delegated functions 

 
The job involves high direct impact on the well-being of individual, or groups of people  e.g. 
Most statutory functions. 
 
The job involves high direct responsibility for the supervision or management, direction, co-
ordination or training/development of other employees. The work involves supervising, 
directing and co-ordinating the work of a group of staff covering more than one area of activity 
or in more than one workplace, including allocation of work, and evaluation and appraisal of 
the work carried out. e.g. Large team 10-20 staff. 
 
The job involves high direct responsibility for financial resources. The work involves either: 
Accounting for very large sums of money, in the form of cash, cheques, direct debits, 
invoices, or equivalent, where care, accuracy and security are important or: Being 
accountable for large expenditures from an agreed budget or equivalent income. The 
responsibility may include contributing to the setting and monitoring of the relevant budget 
and ensuring effective spend of budgeted 
sums  e.g. Typical budget £250,000 –£750,000 

 
The job involves high direct responsibility for physical resources. The 
work involves either: 
Adaptation, development or design of a wide range of equipment, land, buildings, other 
construction works or equivalent  
or: Security of a range of high value physical resources  
or: Ordering of a wide range of equipment and supplies  


