
Quorn Parish Council – 6th October 2020 

Report of Cllr Roger Price  

RE:  DECISIONS TAKEN BY THE GROUNDS & FACILITIES COMMITTEE ON 
9TH SEPTEMBER 2020 AND THE EQUALITY ACT 2010 

Purpose of Report 

To consider a special motion to revisit decisions made at the Grounds and Facilities 
Committee on 9th September 2020 to help clarify that QPC acts with regard to the Equality 
Act 2010. 

Background 

A request for a special motion to be considered at the next meeting of Council was received 
by the Clerk following the Grounds and Facilities Committee on 9th September 2020.  That 
request has received the support of three council members as required under 7a) of 
Standing Orders. 

(Please read the minutes of the meeting, the Committee Terms of Reference, and the 
references in Addendum A) 

Some of the decisions taken at the G&F Committee, September 9th 2020, appear to have 
been taken without clear and due regard to the duty required of the Equality Act 2010. They 
also appear to be in breach of the published QPC Equality & Diversity Policy, last reviewed 
and adopted by Council in 2020. 

The background work to reach the point of discussion in Committee appears to disregard the 
guidance of the Equality and Human Rights Commission. 

There could be an opportunity to expand on detail at the Council meeting, but it is 
suggested that the decisions should be reviewed in Committee, allowing more time for a 
smaller and the responsible group to follow a mandate from the October Council meeting. 

This paper does NOT seek to have a full Council meeting review the whole activity in 
addressing the shortfalls at the Old School site regarding access and facilities for users and 
staff. 

This paper does NOT suggest that decisions have deliberately been taken outside the legal 
requirement, rather that the ramifications and details were perhaps not fully appreciated. 

This paper has an Addendum A which shows the specific paragraphs of the relevant 
documentation. 

Proposal 

Council should clarify for itself and the public that the decisions recorded in the minutes were 
out with its Public Sector equality duty under the terms of the Equality Act, and issue an 
apology. 

Council should mandate the Committee to reconsider the proposals to refurbish the relevant 
parts of the Old School incompliance with the Act and the guidance from the Commission, 
with reference to its own policy and the Terms of reference of the Committee. 
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Reason  
 
It is essential that QPC acts within the law, specifically it must comply with the Public Sector 
equality duty required of it by the Equality Act 2010. 
 
It is important that QPC works with the electorate to achieve a facility of which everyone can 
be proud rather than a hasty or endlessly delayed mish mash. 
  



Recommendations 
 

i) Council mandates the Committee to reconsider the agenda item, with or without fresh 
information as indicated in the minutes, but with clear appreciation of the legal 
requirements in the development of a facility for the public and its own staff. 

 
ii) Council must engage in a meaningful way with the public to ensure that ALL 

residents and potential users of its facilities can benefit from the Old School and other 
sites. 
 

iii) Council should apologise for not so far engaging with the public in considering the 
;potential needs of all users. 
 

 
iv) Council should review whether training on its duty regarding Equality and Diversity if 

it is thought the collective knowledge is outdated.   
 
Financial Implications  
 

• At the Committee stage there are no immediate financial implications. But future 
costs and benefits will be considered as part of the options for the site.  

• There may be some financial benefit in considering how QPC could support activity 
for those with protected characteristics in that the facilities could be used by such 
individuals or groups. 

• There is a significant financial implication if a complaint were to be made about non-
compliance with the Act. 

 
Risk Management 
 
It may be thought the risk of complaint is small, as no work has been started or has received 
permission to proceed. This is a false sense of security, as this paper is about the decision 
making not the actions following it.  
 
The risk, regardless of the chance of occurrence, is huge.  
 
If a complaint is successfully pursued, a judicial review takes time and costs a lot of money. 
The Commission makes specific reference to a JR in its guidance about engagement. 
 
Implementation Timetable including Future Decisions  
 
The G&F Committee must heed the recommendations made by Council and act as soon as 
possible to consider costed and legally sound options, allowing Council to put these in the 
public domain for an appreciation of the scale of the task alongside the intentions of Council. 
 
The continuing restriction of activity in the pandemic gives an opportunity for work to be 
carried out on our properties, but there will be no income to help meet the anticipated 
funding budget.  
 
 
  



ADDENDUM A 
References 
 

1. The minutes of the F & G Committee meeting 9th September 2020 
http://www.quorndon.com/parishcouncil/documents/minutes/facilities/2020090
9.pdf  

 
2. The Equality & Diversity policy of Quorn Parish Council 

http://www.quorndon.com/parishcouncil/documents/equality_and_diversity_po
licy.pdf 

 
3. The Equality Act 2010 (Public sector Equality Duty) 

 https://assets.publishing.service.gov.uk/government/uploads/system/uploads/a
ttachment_data/file/85041/equality-duty.pdf 

 
A lengthy document, but this reference is to a short summary paper which outlines the 
Duty of the Public sector and identifies some of the myths which are NOT mandatory 
within that duty.  

 
4. Guidance from the Equality Commission 

https://www.equalityhumanrights.com/en/advice-and-guidance/public-sector-
equality-duty  

 
This includes a guidance section on the Equality duty as reproduced below. 
 
In summary, those subject to the equality duty must, in the exercise of their functions, 
have due regard to the need to: 

1. Eliminate unlawful discrimination, harassment and victimisation and other 
conduct prohibited by the Act. 

2. Advance equality of opportunity between people who share a protected 
characteristic and those who do not. 

3. Foster good relations between people who share a protected characteristic 
and those who do not. 

These are sometimes referred to as the three aims or arms of the general equality 
duty. The Act explains that having due regard for advancing equality involves: 

• Removing or minimising disadvantages suffered by people due to their 
protected characteristics. 

• Taking steps to meet the needs of people from protected groups where these 
are different from the needs of other people. 

• Encouraging people from protected groups to participate in public life or in 
other activities where their participation is disproportionately low. 

The Act states that meeting different needs involves taking steps to take account of 
disabled people's disabilities. It describes fostering good relations as tackling 
prejudice and promoting understanding between people from different groups. It 
states that compliance with the duty may involve treating some people more 
favourably than others. 
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